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Employing People with Disabilities 

 

Information for Applicants 

Introduction 

Maldon District Council is committed to the employment and career development of disabled 
people. To demonstrate our commitment, we have been accredited as a Disability Confident 
Employer. As a Disability Confident Employer we take various actions in order to successfully 
employ and retain disabled people and those with health conditions.  

Disability – The Legal Definition 

You’re disabled under the Equality Act 2010 if you have a physical or mental impairment that 
has a ‘substantial’ and ‘long-term’ negative effect on your ability to do normal daily activities.  

For more information, please view the government site: Definition of disability under the Equality 
Act 2010 - GOV.UK 

If you identify as disabled or have a long-term health condition, you can opt into our Guaranteed 
Interview Scheme 

Disability Confident Employer 

As a level 2 Disability Confident Employer, Maldon District Council follows a number of core 
actions around recruitment, training, retention, consultation and disability awareness. There are 
five core actions that relate specifically to recruitment. These are: 

1. To actively look to attract and recruit disabled people 

2. To provide a fully inclusive and accessible recruitment process 

3. To offer an interview to disabled people who meet the minimum criteria for the job 

4. To have flexibility when assessing people so disabled job applicants have the best 
opportunity to demonstrate that they can do the job 

5. To proactively offer and make reasonable adjustments as required 

The Council therefore works in accordance with these principles as well as offering a 
Guaranteed Interview Scheme and adjustments to the recruitment process as required. We 
continue to support disabled employees throughout their employment, including workplace 
adjustments and career development. 

 

https://www.gov.uk/definition-of-disability-under-equality-act-2010
https://www.gov.uk/definition-of-disability-under-equality-act-2010
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Guaranteed Interview Scheme 

Maldon District Council is therefore committed to the employment and career development of 
disabled people. To demonstrate this commitment, if you meet the essential criteria for the role 
and choose to apply under our Guaranteed Interview Scheme, you will be invited to interview. 

We guarantee an interview to anyone with a disability whose application meets the selection 
criteria for the post. This is called the Guaranteed Interview Scheme.  

What do we mean by Disability? 

To be eligible for the Guaranteed Interview Scheme you must identify as disabled or have a 
long-term health condition.  

How do I apply? 

Simply complete the declaration below and send it in with your application. Please ensure that 
you indicate the post that you are applying for. 

If you need any help completing this please contact us on 01621 854477 or email 
human.resources@maldon.gov.uk  

We are committed to inclusive recruitment practices at every stage, including job design, 
advertising, assessment and onboarding 

 

Declaration 

I consider myself to have a disability as defined above and I would like to apply for the post of 

 under the Guaranteed Interview Scheme 

 

Name:  

 (Please Print) 

Signature:  

Date:  

  

 

mailto:human.resources@maldon.gov.uk


Maldon District Council – Safer Recruitment 
Employing People with Disabilities 

 3 June 2026 

Interview assistance 

To ensure that we do not create any barriers in our selection process and to help us implement 
our diversity policy effectively, please let us know if you would like us to provide any particular 
assistance for your interview, some examples are: 

• Induction loop 

• Keyboard for written test 

• Car parking 

• Assistance in and out of a vehicle 

• Wheelchair access 

• Accessible toilet facilities 

• Allowing longer for the interview/assessment centre 

• Modified lighting/seating 

• Written questions 

Requesting adjustments will not impact your application. We encourage you to tell us what will 
enable you to perform at your best. 

If you have any questions about your specific needs at the interview or would like to give us 
more information, please contact Human Resources on 01621 854477 or email 
human.resources@maldon.gov.uk  

We are committed to inclusive recruitment practices at every stage, including job design, 
advertising, assessment and onboarding. 
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