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1. Introduction

The Equality Act 2010 [Specific Duties] Regulations 2011 brought a requirement for local authorities
to publish equality information by 31% January 2012 and for that information to be refreshed at least
annually.

The information must include information relating to people who share a relevant protected
characteristic who are

o Its employees (for authorities with more than 150 staff)

o People affected by its policies and practices (for example, the community and service users)

Having the right equality information helps councils to understand the composition and potential

needs of its community. Making use of that information also helps councils to identify what steps need
to be taken to meet the aims of the Equality Act 2010.

2. Our Population

The demographic breakdown of the District of Maldon follows — all according to the 2011 census.

Sex
Maldon Essex East of England England
Males 30,458 680,161 2,875,807 26,069,148
percentage | 49.4 48.8 49.2 49.2
Females 31,171 713,426 2,971,158 26,943,308
percentage | 50.6 51.2 50.8 50.8
Total 61,629 1,393,587 5,846,965 53,102,456
Disability
Maldon Essex East of England England
Day to day activities 4,702 107,981 434,168 4,405,394
limited a lot
percentage | 7.6 7.7 7.4 8.3
Day to day activities 6,036 130,886 542,346 4,947,192
limited a little
percentage | 9.8 9.4 9.3 9.3
Day to day activities 50,891 1,154,720 4,870,451 43,659,870
not limited
percentage | 82.6 82.9 83.3 82.4
Total 61,629 1,393,587 5,846,965 53,012,456




Population by Age Group

Age Maldon Essex East of England England

Oto 4 3,027 81,796 361,269 3,318,449
percentage | 4.9 5.9 6.2 6.3

5-7 1,924 47,295 201,093 1,827,610
percentage | 3.1 3.4 3.4 3.4

8-9 1,337 30,296 127,419 1,145,022
percentage | 2.2 2.2 2.2 2.2

10-14 3,726 83,001 345,453 3,080,929
percentage | 6.0 6.0 5.9 5.8

15 811 17,478 73,398 650,826
percentage | 1.3 1.3 1.3 1.2

16 - 17 1,533 35,911 148,076 1,314,124
percentage | 2.5 2.6 2.5 2.5

18-19 1,218 32,392 137,223 1,375,315
percentage | 2.0 2.3 2.3 2.6

20-24 2,883 79,047 352,974 3,595,321
percentage | 4.7 5.7 6.0 6.8

25-29 2,480 78,007 362,643 3,650,881
percentage | 4.0 5.6 6.2 6.9

30-44 11,430 275,860 1,183,973 10,944,271
percentage | 18.5 19.8 20.2 20.6

45 - 59 13,785 282,575 1,156,696 10,276,902
percentage | 22.4 20.3 19.8 18.4

60 — 64 5,101 94,496 372,566 3,172,377
percentage | 8.3 6.8 6.4 6.0

65-74 6,976 133,323 531,393 4,552,283
percentage | 11.3 9.6 9.1 8.6

75-84 3,879 86,926 350,137 2,928,118
percentage | 6.3 6.2 6.0 55

85 -89 916 22,971 93,653 776,311
percentage | 1.5 1.6 1.6 1.5

90 and over 603 12,213 48,999 403,817
percentage | 1.0 0.9 0.8 0.8

TOTAL 61,629 1,393,587 5,846,965 53,012,456




Marital Status

Maldon Essex East of England England
Single 12758 339,749 1,475,171 14,889,928
percentage | 25.1 30.0 31.1 34.6
Married 28,120 573,936 2,363,201 20,029,369
percentage | 55.3 50.6 49.9 46.6
Same-sex civil 84 1,768 8,696 100,288
partnership
percentage | 0.2 0.2 0.2 0.2
Separated (but still 1,234 27,718 120,118 1,141,196
legally married/civil
partnership)
percentage | 2.4 2.4 2.5 2.7
Divorced or formerly | 4,737 106,361 437,738 3,857,137
in a same sex civil
partnership
percentage | 9.3 9.4 9.2 9.0
Widowed or 3,871 84,189 333,409 2,971,702
surviving partner
from a same sex civil
partnership
percentage | 7.6 7.4 7.0 6.9
Total 50,804 1,133,721 4,738,333 42,989,620
Population by Ethnic Group
Maldon Essex East of England England
White: 59,011 1,264,877 4,986,170 42,279,236
English/Welsh/Scottish/Northern
Irish/British
percentage | 95.8 90.8 85.3 79.8
White: Irish 358 11,165 55,573 517,001
percentage | 0.6 0.8 1.0 1.0
White: 201 2,161 8,165 54,895
Gypsy or Irish Traveller
percentage | 0.3 0.2 0.1 0.1
White: Other 859 35,653 260,286 2,430,010
percentage | 1.4 2.6 4.5 4.6
Mixed/Multiple ethnic group: 152 6,936 37,222 415,616
White and Black Caribbean
percentage | 0.2 0.5 0.6 0.8
Mixed/Multiple ethnic group: 56 2,801 15,388 161,550
White and Black African
percentage | 0.1 0.2 0.3 0.3
Mixed/Multiple ethnic group: 174 6,173 32,226 332,708
White and Asian
percentage | 0.3 0.4 0.6 0.6
Mixed/Multiple ethnic group: 124 4,975 27,280 283,005
Other
percentage | 0.2 0.4 0.5 0.5




Maldon Essex East of England England
Asian/Asian British: 117 12,456 86,736 1,395,702
Indian
percentage | 0.2 0.9 1.5 2.6
Asian/Asian British: 7 3,462 66,270 1,112,282
Pakistani
percentage | 0.0 0.2 1.1 2.1
Asian/Asian British: 90 2,747 32,992 436,514
Bangladeshi
percentage | 0.1 0.2 0.6 0.8
Asian/Asian British: 104 6,361 33,503 379,503
Chinese
percentage | 0.2 0.5 0.6 0.7
Asian/Asian British: 166 9,834 58,871 819,402
Other
percentage | 0.3 0.7 1.0 1.5
Black/African/Caribbean/Black 59 12,143 69,925 977,741
British:
African
percentage | 0.1 0.9 1.2 1.8
Black/African/Caribbean/Black 61 4,556 33,614 591,016
British:
Caribbean
percentage | 0.1 0.3 0.6 1.1
Black/African/Caribbean/Black 30 2,010 13,903 277,857
British:
Other
percentage | 0.0 0.1 0.2 0.5
Other ethnic group: 8 2,042 10,367 220,985
Arab
percentage | 0.0 0.1 0.2 0.4
Other ethnic group: 52 3,235 18,474 327,433
Any other ethnic group
percentage | 0.1 0.2 0.3 0.6
Total 61,629 1,393,587 5,846,965 53,012,456
Religion
Maldon Essex East of England England
Christian 40,046 860,906 3,488,063 31,479,876
percentage | 65.0 61.8 59.7 59.4
Buddhist 152 4,693 22,273 238,626
percentage | 0.2 0.3 0.4 0.5
Hindu 60 8,295 54,010 806,199
percentage | 0.1 0.6 0.9 1.5
Jewish 99 6,662 34,830 261,282
percentage | 0.2 0.5 0.6 0.5
Muslim (Islam) 171 13,526 148,341 2,660,116
percentage | 0.3 1.0 2.5 5.0




Maldon Essex East of England England

Sikh 28 2,197 18,213 420,196
percentage | 0.0 0.2 0.3 0.8

Other 199 5,165 24,981 227,825
percentage | 0.3 0.4 0.4 0.4

No religion 16,365 392,047 1,631,572 13,114,232
percentage | 26.6 28.1 27.9 24.7

Religion not Stated 4,509 100,096 424,682 3,804,104
percentage | 7.3 7.2 7.3 7.2

Total 61,629 1,393,587 5,846,965 53,012,456

3. Our Community and Having Due Regard to the Equality Duty

Protected Characteristic: Age

Maldon District Council has limited resources, so it’s important that those resources are used in the
most effective way. One of the biggest demographic issues facing the District is the fact that the
population of the District is ageing. Many initiatives are therefore targeted at the age protected
characteristic. It will be important to make sure that younger people are encouraged to continue to
work and live within the District so that the ageing population isn’t further emphasised.

e The Council has developed its work experience programme and in the summer took 10
students for work experience across different areas of the Council. This programme included
work experience in a variety of work areas and a group of the students had the chance to
meet with the Chief Executive. Providing work experience in this way enables young people
to build their awareness of job roles, increase their confidence and prepare them for the world

of work.

e The Vice Chairman of the Council has instigated a programme of visiting Primary schools
within the District to raise awareness of the Council and to give them an understanding of
what it does. In this way it is hoped to build relationships with the young people and enable
them (and in turn their families) to understand and access services from the Council.

e All Saints Primary School Council had the chance to hold a special meeting within the Council
offices where they received presentations from Officers and engaged with Councillors. They
were able to discuss initiatives for leisure activities within a park and make recommendations
for future plans. These plans were limited presented to a Community Services Committee

meeting.

e Plume Community Academy students took part in Children’s Takeover Day, ‘taking over’ the
Council Chamber. The school’s Executive Student Council met to discuss how the Council
can best work in partnership with young people to ensure their needs and aspirations are
recognised and supported by Maldon District Council. Some of the students also held
interviews with members of staff to understand some of the work roles available at the
Council as part of their work to prepare for future employment.

e The Council now has a well-established Walking Football session for people aged over 50.
Men and women take part in the activity each week allowing them to take exercise and gain
all the advantages of a regular sporting and social activity without the problems of it being too

strenuous.

e The Council ran a Live Well for Longer event where 70 residents met to hear presentations,
browse information stands and meet with representatives covering areas from organisations
such as the Fire Service, Police, Moat Homes and Essex County Council. The aim of the
event was to help older people stay healthy, active and safe.

e The Council was involved in an event at the Knightswood Day Centre (Southminster) which
aimed to get elderly participants, some of whom had disabilities, to become more mobile. In
an innovative move, a petting zoo was set up located around the centre so that participants




had to move to different locations to take part. Tasks were set that required a visit to all of the
exhibits hence encouraging people to move more between different locations.

Protected characteristic: Disability

e The Council has worked with the taxi trade to make them aware of the Dementia Action
Alliance and the Keep Safe Scheme. This will increase their awareness of dementia and
vulnerable people and will ensure better assistance for those groups. The Council also
reminded the trade about their duty to take passengers with assistance dogs. These
measures will help vulnerable people who may need extra care when travelling by taxi.

o Disabled Facilities Grants provide financial assistance and support to help meet the cost of
home adaptations for people with disabilities. The Council has increased the funding available
through these grants this year and is working with the County Council to make better use of
these for older people and for families with children.

e The Council has been recognised as a Disability Confident employer and has the right to use
the Disability Confident badge on stationery and correspondence. Being Disability Confident
means that the Council meets certain criteria in terms of recruitment and employment of
disabled people and those with health problems.

e The Council has worked with the Barracudas swimming club for people with physical and
mental disabilities. The Council has been directly involved in the club, for example by
providing funding and by boosting their numbers by offering practical assistance to people to
enable them to attend.

e The Council also supported the Disability4Sport soccability tournament that took place in
June. This was based around the Euros 2016 championship and enabled young people to
enjoy a professional style tournament complete with qualified referees, physios and talent
scouts.

e Generally, the Council takes an inclusive approach to running sports activities to ensure that
participants can make the most of activities and are not excluded.

Protected Characteristic: Race, Disability, Sexuality and Transgender

e The Council took part in the Essex Police campaign ‘Stop the Hate’. This was a campaign
timed to coincide with National Hate Crime Awareness Week which was designed to raise
awareness of hate crime against different groups (whether race, disability, sexuality or
transgender) encourage reporting and raising awareness of the support available for victims.

4. Our Employees

The Public Sector Equality Duty requires that local authorities publish information about their
employees to show that they have an understanding of the key equality issues around the workforce
and can make decisions accordingly.

Maldon District Council collects some demographic information on matters surrounding its employees
and a summary of that is published within this Equality summary each year. Due to the time of
publication of this document, only limited statistics are available for the three quarters so far within
2016/17. Therefore a comparison is published here of the first three quarters of 15/16 and 16/17. A
new HR system is currently being implemented and once that is finalised more detailed information
will be available and can be published in future years.



Headcount by Gender

Q1 Q2 Q3
15/16 16/17 15/16 16/17 15/16 16/17
Female | Headcount 153 152 156 158 150 160
FTE 125.98 128.36 129.07 132.86 126.57 131.98
% 65.38% 68.47% 65.82% 68.70% 67.57% 68.97%
Workforce
Male Headcount 81 70 81 72 72 72
FTE 74.60 65.77 74.60 67.77 69.70 65.46
% 34.62% 31.53% 34.18% 31.30% 32.43% 31.03%
Workforce
Total Headcount 234 222 237 230 222 232
FTE 200.58 194.13 203.67 200.63 196.27 197.44
Part time staff by Gender
FEMALE Q1 Q2 Q3
15/16 16/17 15/16 16/17 15/16 16/17
Full Time 84 (55%) 94 (62%) 85 (54%) 98 (62%) 83 (57%) 94 (59%)
Part Time 69 (45%) 58 (38%) 71 (46%) 60 (38%) 63 (43%) 66 (41%)
Total 153 152 156 158 146 160
Q1 Q2 Q3
MALE 15/16 16/17 15/16 16/17 15/16 16/17
Full Time 69 (85%) 63 (90%) 69 (85%) 65 (90%) 67 (88%) 61 (85%)
Part Time 12 (15%) 7 (10%) 12 (15%) 7 (10%) 9 (12%) 11 (15%)
Total 81 70 81 72 76 72
Ethnic Group
Q1 Q2 Q3
15/16 16/17 15/16 16/17 15/16 16/17
White 160 (68%) 157 (71%) 163 (69%) 166 (72%) 151 (68%) 165 (71%)
British
White 47 (20%) 44 (20%) 47 (20%) 45 (20%) 46 (21%) 47 (20%)
English
White Irish 1 1 1 1 1 1
White 1 2 1 1 2 2
Scottish
White 1 1 1 1 1 1
Welsh
Mixed White | 1 1 1 1 1 1
& Asian
Mixed White
& Black
African
Mixed White
& Black
Bangladeshi




Asian,
Asian
British,
Bangladeshi

3 (1%)

3 (1%)

3 (1%)

3 (1%)

Asian,
Asian
British,
Indian

Asian,
Asian
British,
Pakistani

Black, Black
British
African

Black, Black
British,
Caribbean

Chinese,
Chinese
British/
Other
Ethnic
Chinese

3 (1%)

4 (1%)

3 (1%)

Other

3 (1%)

3 (1%)

3 (1%)

3 (1%)

2

3 (1%

Prefer not to
say

16 (7%)

9 (4%)

15 (6%)

7 (3%)

12 (5%)

8 (3%)

Total

234

222

237

230

222

232




